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A
YEAR IN

REVIEW

| am delighted to introduce the
Constructing Excellence North East
Annual Review for 2025. This past year
has been one of both challenge and
opportunity for our sector, and I am
iIncredibly proud of the progress we
have made together as a region.

Catriona Lingwood

Chief Executive,
Constructing Excellence
North East

The construction industry continues to navigate a
complex landscape. While the easing of inflation
has brought welcome stability, sustained labour
shortages and the pressures of a high-demand
market remind us that collaboration, innovation,
and investment in skills remain critical. Throughout
2025, CENE has worked closely with our members
and partners to help the industry respond to these
challenges with resilience and ambition.

I have been continually inspired

by the expertise and commitment
within our network. Our theme
groups have grown in strength and
influence, supported by refreshed
leadership across the organisation. |
was pleased to welcome Andy Ray of
Applebridge Construction as Chair of
the Innovation Theme Group, helping
to drive forward practical solutions
and emerging technologies. Rebecca
Storey from the North East Combined
Authority has taken on the Chair of the
People Group, ensuring we continue
to prioritise workforce development,
opportunity, and future skills.

Alongside these appointments, Kathryn Gardner
continues her leadership of our Value Group; a group
focused on value over cost, emphasising quality,
outcomes, social value, and whole-life performance
rather than lowest price. Kathryn's leadership will
play a key role in supporting clients, contractors, and

the wider supply chain to adopt approaches that
deliver better long-term results for our region.

The Climate Action Theme Group, led by Olli Jones,
continues to champion sustainability, retrofit, and
low-carbon delivery. Together, these leaders reflect
the collaborative and forward-looking mindset that is
essential to the future success of our industry.

Partnership remains central to everything we do. Our
work with the member organisations of Construction
Alliance North East, the Construction Industry
Council North East, academic partners, and regional
bodies has been instrumental in advancing shared
priorities in skills, innovation, and best practice. Our
ongoing involvement in the North East Local Skills
Improvement Plan highlights what can be achieved
when industry, education, and local leadership work
together with a shared purpose.

A highlight of the year has once again been the
Constructing Excellence and G4C Awards. These
celebrations showcase the exceptional talent,
innovation, and teamwork across our sector,
demonstrating the energy, creativity, and pride that
define construction in the North East.

As we look ahead, | am confident that the regionis
well positioned to seize the opportunities before
us. CENE will continue to champion excellence,
nurture emerging talent, and support organisations
across the North East to innovate and thrive. None
of this would be possible without the continued
engagement of our members, partners, and
supporters. My sincere thanks go to each of you.

Together, we will continue to shape a built
environment that is sustainable, inclusive, and
fit for the future.



Our theme groups have continued to grow in

both reach and influence. We delivered another
successful All In conference, reinforcing the
message that diversity, equity, and inclusion remain
essential to organisational sustainability and culture.
Our conversations around redefining value have
gained greater traction, prompting organisations

to look beyond cost and refocus on quality, long-
term outcomes, and community benefit. This year
also saw the expansion of our Smart Construction
programme, which has helped accelerate the
adoption of innovation, digital capability,and modern
methods of construction across the region. These
activities have not only inspired our members but
also showcased the North East as a hub of forward-
thinking practice.

LOOKING
TO THE

FUTURE

As always, collaboration has remained at the heart of
what we do. We have strengthened partnerships with
regional bodies, local authorities, industry groups,
and education providers to ensure our members
remain connected, informed, and supported. Ina
landscape shaped by economic shifts and policy
developments, our role as a facilitator, advocate,
and convenor has never been more important.

2025 is a story of ambition tempered by caution.
Regeneration and infrastructure projects are
reshaping the region, while innovation offers a
pathway to long-term growth. But challenges

in labour, planning, and costs remain. The
conversations we host, the networks we build, and
the insights we share continue to empower our
members to innovate and thrive.

This year has been one of progress,
consolidation, and renewed
ambition. Building on the foundations
laid last year, we have continued to
respond to an evolving landscape,
harnessing the strength of our network
to create meaningful impact across the
North East. While our sector still faces
uncertainty and external pressures,

we have once again demonstrated our
resilience, adaptability, and unwavering
commitment to driving positive change.

Looking forward, we will continue to grow our offer
and refine our focus, ensuring we stay aligned with
regional priorities while championing the needs of
our members. The North East construction sector
stands at a crossroads of opportunity and challenge.
By embracing innovation, investing in skills, and
maintaining collaboration, we can ensure this
industry continues to build not just structures, but a
sustainable future.

Together, we can build a stronger,
smarter, and more connected
construction sector for the North East,
one that is ready for the future and
equipped toleadit.



Constructing Excellence in the North East is the regional partner
to Constructing Excellence, the single organisation charged
with driving the change agenda in construction, housing and
regeneration. We are committed to working with the industry,

its customers and the government to make change happen

and to deliver prosperity. We seek to improve performance,

shift perceptions and together with our partners, form a powerful
voice for change.

AMBITION

We want to deliver improved industry performance
resulting in a demonstrably better built environment.
Our vision is for the UK construction industry to
realise maximum value to all clients, end users

and stakeholders and exceed their expectations
through the consistent delivery of world-class
products and services.

IMPROVING INDUSTRY PERFORMANCE

We are a business support organisation for the North
East construction industry, dedicated to delivering
improved industry performance in order to achieve

a better built environment. We are committed to

working with the industry, its customers and the
government to make change happen and to deliver
prosperity. We seek to improve performance, shift
perceptions and together with our partners, form a
powerful voice for change.

CELEBRATING ACHIEVEMENT

We want to celebrate your successes whether this
is as an individual or an organisation as we continue
to fly the flag for the North East Built Environment.
We get the chance to do this via the Constructing
Excellence in the North East Awards and Generation
for Change (G4C) Awards.



THIS
GENERATION

IS LEADING
CHANGE

G4C NORTHEAST AND TEES VALLEY

Over the past year, G4C North East and Tees Valley
has continued to grow in both visibility and impact,
delivering a number of standout achievements. Our
annual G4C Awards night was a particular highlight
‘arguably our best yet’ with exceptional entries,
inspiring award winners, and growing support from
across the industry. We also enjoyed a sold-out quiz
night and another successful summer BBQ and river
boat trip.

Our committees are also expanding, Asimina (Mina)
Cole and Tom Smith were appointed as the new
G4C North East Vice Chairs while Ellie Fraser-
Mitchell and Alex Philpott have taken over as G4C
Tees Valley Co-Chairs.

Monthly socials have remained a strong foundation
for engagement, attracting a mix of regular attendees
and new faces. We also relaunched the Dual
Mentoring Scheme, with preparations now underway
for its 2026 rollout.

This year also saw the successful delivery of
several notable events and collaborations. We
relaunched our events calendar in partnership with
arange of young professional groups across the
region - including CIBSE YEN, RICS Matrics, RTPI,
the Newcastle Young Professionals Forum and
NAWIC —strengthening our network and widening

our reach. Additional highlights included attending
the Northumbria University Careers Fair, delivering
a G4C Talk at FaulknerBrowns Architects, and
hosting CPD sessions on topics such as JCT Delay
& Extension of Time (with Sintons) and Collateral
Warranties (with Muckle). A variety of site visits
also took place, including Seaton Delaval School
(BAM), Pilgrims Quarter and Pilgrim Place (B+K),
AESC (Wates), Redcar Central Station (Identity
Consult), and the Newcastle RVI Urgent Treatment
Centre (Robertson).

One key lesson we learned this year was the
importance of clearly defined committee roles.
Assigning responsibilities not only helps distribute
workload more effectively but also ensures

each committee member feels purposeful and
empowered. This structure has already proven
essential in enabling us to deliver more activity and
maintain momentum across our programme.

Looking ahead, our priorities for the coming year
include continuing to host regular socials and site
visits while placing renewed focus on strengthening
our CPD offering, which has been more challenging
to maintain. We also aim to expand our engagement
with schools and universities to raise awareness of
G4C andinspire the next generation of talent within
the industry.



SECTOR THEME GROUPS

VALUE

In 2025, the Value Group continued to build
momentum in shifting the industry away from a
lowest-cost mindset toward outcome-focused
delivery. A major milestone was the launch of the
Constructing Excellence Value Toolkit, providing
clients and the supply chain with practical guidance
to embed value at the heart of decision-making.

Our events this year were particularly well received.
The “Race to the Bottom” event attracted strong
attendance and positive feedback, reinforcing

the urgency of moving beyond price-driven
procurement. We also tackled one of the sector’s
most pressing questions in “The Elephant in the
Room: Will the New Procurement Act Really Change
Behaviours?”. This session sparked lively debate

and highlighted both the opportunities and
challenges of embedding cultural change alongside
regulatory reform.

Looking ahead to 2026, we are excited to showcase
best practice through case studies of award-winning
projects. The be:ONE Partnership, winners of the
Value Award, and the Hexham Hospital Project,
winners of the Integration & Collaborative Working
Award, will share how they have delivered measurable
value and transformed collaboration in practice.

The Value Group remains committed to supporting
clients and the supply chain in procuring and delivering
better value. In 2026, we will continue to explore how
value is measured during and after construction, and
how decisions made at design and delivery stages
impact the long-term performance of assets.

PEOPLE

Key Highlights and Achievements

Over the past year, the People group delivered several
high-impact initiatives, most notably the successful
AllIn Conference held in March, which welcomed
XXX attendees and featured a diverse range of

guest speakers. The group provided strong support
to anumber of educational engagement activities,
including The Wonder Challenger and the Digital
Ambassadors programme. A significant achievement
was the development of a new CPD model for
college lecturers, designed to address knowledge
gaps in areas such as sustainability, retrofit, digital
construction, and modern methods of construction.
This model is now being piloted across the region.

Notable Events, Collaborations, and Initiatives
Collaboration across the sector has continued to
strengthen, with meaningful engagement between
businesses, educational partners, and regional
stakeholders. The launch of the lecturer CPD pilot
marks an important step inimproving teaching
capacity and strengthening alignment between
industry needs and curriculum delivery.

Challenges or Lessons Learned

This year, the People group continued to navigate
several sector-wide challenges. Skills shortages
persist across all levels, intensified by an aging
workforce and growing demand for digital,
sustainability and modern methods of construction
expertise. Wellbeing also remains a priority, with
mental health pressures and inconsistent support
structures across the industry highlighting the need
for stronger cultural change. In addition, improving
inclusion and representation continues to be difficult
in a traditionally male-dominated, project-based
sector. These challenges reinforced the importance
of deeper collaboration between employers,
education providers and industry partners to embed
long-term skills development, wellbeing support and
inclusive practices across the region.

Priorities and Planned Activities for the

Coming Year

Looking ahead, the People group will continue to
champion and support educational engagement
activities across the region, including mapping
current engagement to identify geographic or
sector gaps. The group will explore opportunities for
cross-business collaboration in Social Value, with a
focus on shifting toward long-term, impactful social
action and sharing best practice. Additional priorities
include investigating the development of a female-
only trades skills bootcamp aimed at supporting
returners to work and improving workforce diversity.
The group will also support the development of

the North East Local Skills Improvement Plan to
ensure the construction sector’s needs are clearly
articulated and represented.



INNOVATION

In 2025, the Innovation Theme Group continued to
drive forward-thinking change across the North
East construction sector, championing new
technologies, collaborative learning and practical
application of emerging ideas. A key highlight was
the delivery of several well-attended events
exploring how innovation can transform design,
delivery and asset performance.

A major milestone was Smart Construction 2025

at Newcastle University’s Catalyst Building, bringing
together around 200 attendees and industry
leaders to discuss digital construction, process
innovation and product innovation. Supported by 18
exhibitors and sponsored by Northumbrian Water,
the event reinforced the region’s commitment to
collaborative innovation.

The group delivered sessions on the construction,

including the ARCOM Workshop focusing on
Modern Methods of Construction and platform-
based ecosystems, and an event exploring the role
of Artificial Intelligence in reshaping construction
practices. These sessions highlighted opportunities
and challenges while emphasising alignment with
business strategy and sustainability goals.

Looking ahead to 2026, the Innovation Theme Group
will officially launch its digital Innovation Roadmap,
showcasing regional case studies and best

practice. Future plans include additional site visits,
specialist roundtable discussions and the continued
development of Smart Construction as a flagship
annual event.

The Innovation Theme Group remains committed
to supporting the sector in embracing progressive
change, improving productivity and embedding
innovation across the construction process.

CLIMATE ACTION

In a year defined by accelerating national and
international climate ambition, the Climate Action
Group has continued to position Constructing
Excellence Northeast at the forefront of industry
leadership. Our mission remains clear: to understand
arapidly evolving landscape, upskill our sector, and
share the best practice needed to meet the scale of
the climate emergency.

Throughout 2025, we focused our work across four
critical pillars that have emerged as priority areas for
the built environment:

Biodiversity & Nature Positive Approaches

We championed the shift from compliance to
genuinely nature-positive decision-making. Through
targeted presentations and expert-led workshops,
we helped organisations deepen their understanding
of biodiversity metrics, emerging nature legislation,
and the opportunities for embedding ecological
value throughout project lifecycles.

Carbon Emissions Data & Whole Life Carbon
Recognising that data is now a fundamental driver of
decarbonisation, we delivered sessions on carbon
recording, monitoring, benchmarking, and whole

life carbon assessment. Our programme supported
members in navigating new guidance, measurement
tools, and industry-wide transitions toward
transparent, accountable performance reporting.

Retrofit of Domestic & Commercial Buildings
With retrofit now central to regional and national net-
zero pathways, we hosted practical briefings that
addressed skills gaps, retrofit standards, funding
streams, and market readiness. Our discussions
brought together housing providers, commercial
estate leaders, and delivery partners to explore
scalable solutions for the North East’s existing
building stock.

Energy Sector & the Northeast Green Economy
As the region continues to stand as a national
beacon for renewable energy, we connected our
members with leaders in offshore wind, hydrogen,
and wider clean-energy innovation. Our upcoming
sessions will highlight the opportunities ahead for
supply chains and showcase how the North East’s
expanding green economy is reshaping industry
expectations.

Delivering Impactful Engagement

Across the year, we curated a dynamic programme
of presentations, breakfast briefings, and interactive
workshops, each designed to translate emerging
policy, legislation, and market shifts into practical
action for our membership. We also aligned our
work with the development of the UK's first of its
kind carbon marketplace, ensuring our community
is prepared for the next stage of low-carbon
procurement and investment.

Looking Ahead

2025 has strengthened our collective understanding
and reinforced the urgency of coordinated skills-led
climate action. The Climate Action Group remains
committed to empowering our region with the
knowledge, connections, and confidence needed

to deliver aresilient, low-carbon, nature-positive
built environment.



HIGHLIGHTS
OF THE

YEAR

NORTHEAST AND TEES VALLEY SCHOOLS
WONDER CHALLENGE

Established nearly 20 years ago, the Wonder
Challenge has been revamped over the years.
In 2023, the NCBF and CENE relaunched the
challenge, which was previously led by the
Construction Industry Training Board (CITB),
Construction Industry Council (CIC) and CENE.

In keeping with last year, the challenge is split
across the region with a North East Schools
Wonder Challenge and a Tees Valley Schools
Wonder Challenge.

The sector bodies present teachers across the
region with the opportunity to have a ready-made
project for students, assisting themin STEM
subjects but also geography, design and English.

The prize, as well as learning about the construction

sector, is £500 for the winning team and £500 for
their school.

Companies operating within the region’s
construction sector have stepped up to sponsor

the event. They include A & N Safety Consultants,
Caddick Construction, Carney Consultancy,
Compass Developments, Clyde & Co, NCBF, T.Clarke
and Wates Construction.

The Wonder Challenge is divided into three main
tasks for each team to undertake. The first being

to set up a construction company and research
some of the careers involved. The second part is

to conduct market research, putting together a
project plan and designing their sustainable school.
This leads to the third task, creating a model of their
design and presenting their design and journey in the
challenge to a panel of industry experts

SECOND YEAR OF SMART CONSTRUCTION
WHICH BRINGS LATEST IN INNOVATION TO
THE NORTH EAST

Led by its Innovation Group, the conference and
exhibition raised awareness of best practice of
innovation in products, processes and digital

tools within the region and nationally. It took take
place at the Catalyst Building, in partnership with
Newcastle and Northumbria University, with headline
sponsorship from Northumbrian Water, Category
Sponsors: Buston & Maughan Ltd and Johnston
Carmichael and Food sponsors: JTC Furniture
Group and Storm Tempest. The Innovation Group,
consists of representatives from Applebridge, GSS
Architecture, Aim Housing, Castle, Low Carbon
Materials, Northumbria University, Northumbrian
Water Group, Sir Robert McAlpine, and Turner &
Townsend. The group brings together organisations
to promote, showcase and support the development
and implementation of innovative ways of working
across the North East construction sector.

SURGE INNEW MEMBERS AS COMPANIES IN
THE CONSTRUCTION SECTOR STRIVE FOR
INNOVATION AND BEST PRACTICE

Constructing Excellence North East has reported
strong membership growth throughout 2025, with
more than 30 new members joining the network.

The regional construction network has welcomed

a diverse group of new members ranging from
nationally recognised contractors and consultants to
dynamic local SMEs and education providers.

A fulllist of Constructing Excellence North East
members can be accessed on our website and also
includes Northern Counties Builders Federation joint
members too.



CELEBRATING
OUR PEOPLE

& PROJECTS

It was a night of celebration for the region’s built
environment as organisations, projects and
individuals were recognised at the Constructing
Excellence North East Awards 2025.

On the night, all eyes were on Newcastle University,

NORR Consultants Ltd, Bowmer+Kirkland, Identity
Consult, JH Partners, Shed, One Environments,

Apex Acoustics and ELG Planning who won Building

Project of the Year for The Stephenson Building
Redevelopment. Described by judges as a truly

visionary development that brings together multiple

disciplines to form an inclusive, collaborative and
future-ready learning hub.

Newcastle University was also named Client of
the Year, while lain Garfield was acknowledged for
his Outstanding Contribution to the Construction

Industry. In his former role as Director of Estates and

Facilities, lain demonstrated exceptional leadership
and vision, successfully delivering a diverse portfolio
of major capital projects.

Space Architects scooped two awards. The ESG
category and the Regeneration & Conservation
Category for Remaking Beamish alongside Beamish
Museum, Thornton Firkin, Brims Construction, BGP,
Kyoob and Todd Milburn. They also received a highly
commended in the Regeneration and Conservation
category alongside Wilmott Dixon Construction and
Darlington Borough Council for Hopetown Darlington.

MGL Group also won two awards — Climate Action
and Innovation. They were praised for leading

the way toward net zero by decarbonising road
construction, promoting circular economy principles
and supporting local authorities in achieving their net
zero targets by 2030.

Headline sponsor for the awards was CDM
Recruitment. Category sponsors included
Applebridge Geoenvironmental, AtkinsRealis,
Centurion Fire Safety Solutions, DAC Beachcroft,
GSSArchitecture, K2 Construction Management,
Northumbrian Water Group, Remagin, Robertson
Construction, Tilbury Douglas, Weightmans LLP, and
drinks reception sponsor, Thompsons of Prudhoe.

Other award category winners:
SME: Aptus Construction
People and Culture: Seymour Civil Engineering

Integration & Collaborative Working: Hexham
General Hospital Refurbishment Project Phase 2

Retrofit: Beamish Football Centre
Infrastructure Project of the Year: Riverside MSCP

Residential Project of the Year: 15 Bath Terrace -
True North Construction

Delivering Value: be:ONE Partnership



CATHERINE CELEBRATES BEING CROWNED NORTH EAST BUILT ENVIRONMENT FUTURE LEADER

Catherine Sinclair, of Space Architects, has been
named G4C Future Leader at the prestigious
Generation4Change (G4C) North East Awards
2025, which recognise outstanding leadership and
talent in the industry.

Having received the award, sponsored by
Caddick Construction, the evening’s headline
sponsor, Catherine, will now represent the North
East in the Constructing Excellence national final
later this year.

Judges praised Catherine’s commitment to inclusive
leadership and her determination to inspire the

HATS OFF TO
OUR FUTURE
LEADERS

next generation of construction professionals. Her
work championing equality and innovation across
the industry, delivering lectures at Northumbria
University, combined with her efforts to create
opportunities for young people through mentoring
and outreach, stood out as exceptional. The panel
recognised her as a standout future leader with the
drive and vision to shape a more progressive and
collaborative future for the sector.

G4C is part of Constructing Excellence, harnessing
the young professional voice and helping to drive
continuous improvement in the UK built environment
industry.

Celebratingits tenth anniversary, the awards, held
at the NewcastleGateshead Hilton Hotel, honoured
excellence across a wide range of categories.

Harvey Futter, of John N Dunn Group, was hamed
Trade Apprentice of the Year, sponsored by Northern
Counties Builders Federation (NCBF). Technical
Apprentice of the Year, also sponsored by NCBF,
went to Alex Philpott of AtkinsRealis.

Amelia Bewick, arising talent at Turner & Townsend,
was named Student of the Year, with the award
sponsored by Bowmer+Kirkland. Lewis Johnson,
SES Engineering Services, was recognised as
Trainee of the Year. Matthew Huxtable, Bowmer

& Kirkland, was highly commended in the same
category. The sponsor was Tilbury Douglas.

New Professional of the Year, sponsored by RED
Engineering, was awarded to Tom Smith from Turner
& Townsend. The Mentor of the Year accolade,
sponsored by Sir Robert McAlpine, went to Tanja
Smith of Bowmer+Kirkland.

The Commitment to Employee and Training
Development Award went to DPP Planningin

the small organisation category, while Turner &
Townsend took the honour in the large organisation
category. Both awards were sponsored by
Northumbrian Water Group.



APPOINTMENTS

AND
PARTNERSHIPS

OUTSTANDING CONTRIBUTION AWARD
-1AIN GARFIELD

As Head of Estates and Facilities, lain Garfield has
helped shape not just the physical landscape of
our universities, but also the strategic direction of
estates management across the region.

lain joined Newcastle University in 2016 as Head of
Estate Planning and Development, following more
than 20 years at Sunderland University. Through

his vision and exceptional leadership, he became
Director of Estates and Facilities in 2019. In this role,
he has led a diverse portfolio of major capital projects,
guiding the Capital Projects and Estate Planning
teams with clarity, commitment, and ambition.

Among his many achievements are several standout
examples of excellence:

The Urban Sciences Building, which swept the

board at our 2018 awards.

The Frederick Douglass Centre, a 2020 highlight.

The Catalyst, a BREEAM Outstanding building,
which has earned multiple regional accolades and
national recognition for sustainability.

The Dame Margaret Barbour Building, awarded
for Integration & Collaborative Working in 2021—
regionally and Highly Commended nationally—an
award category close to his heart.

And tonight, we celebrate The Stephenson
Redevelopment—and his recognition as Client of
the Year.

But his influence extends well beyond the campus.
As Chair of the North Eastern Universities
Purchasing Consortium, he has championed
collaborative procurement practices that deliver
value and efficiency across the sector.

BOARD APPOINTMENTS

A number of new appointments have been
made to strengthen the board.

ANDY RAY,
APPLEBRIDGE

REBECCA STOREY,
NORTHEAST COMBINED AUTHORITY

OURPARTNERS

Constructing
Excellence



Where we can, we will
champion local charitable
and industry causes, here
are just a few:

SUPPORTING
CHARITIES &
WORTHY
CAUSES

NORTHERN PRIDE 2025

A joint effort between

organisations including,
Building Equality North East and Architecture LGBT+.
We had a great time attending Northern Pride.

We all enjoyed a Pride breakfast of fizz and
pastries at Ryder Architecture’s office, which
was transformed into a riot of colour.

WORKING WELL TOGETHER

We are proud to champion Working
Well Together. Set up by the
Construction Industry Advisory
Committee (CONIAC), which
recognised the construction industry needed to do
more to improve its health and safety performance.

NATIONAL ASSOCIATION OF WOMEN
IN CONSTRUCTION (NAWIC)

Our chief executive, Catriona

Lingwood, is a committee member

of the regional branch of the
National Association of Women in Construction

HEEL & TOE

At our Annual CENE Awards 2025,

£10,000 was raised for Heel & Toe

who is a North East based charity

which helps children with cerebral
palsy and other physical disabilities. They provide
FREE and subsidised therapies to around 150
children every week. This charity receives no
government funding and so relies on support from
local businesses, groups, organisations, families
and individuals.

LIGHTHOUSE CLUB CONSTRUCTION CHARITY

We continue to show our support

for the North East branch of the

Lighthouse Club Construction

Charity, a charity that provides

emotional, physical and financial

wellbeing support to construction
workers and their families. CENE have supported the
golf day for many years, which was held at Ramside
Hall raising over £6,300.

NEWCASTLE DOG & CAT SHELTER

Challenge Constructing

Excellence project, scoping

for 12 new kennels and we

are pleased to announce
that planning permission has been granted for the
development in Benton. The new kennels will provide
increased capacity and improved facilities for the
care of rescued dogs, allowing the charity to meet
growing demand and continue offering a safe and
supportive environment for animals in need.

CENE Board would like to thank all our members
who have supported the project to get it to this stage.

OASIS COMMUNITY HOUSING

We continue to work

closely with Oasis
Community Housing and are happy to be supporting
their ‘Giving a Home’ appeal ‘Big Christmas
Challenge’ again this year.

We were also very proud to have received the
Silver Shared Value Award 2025 where CENE
were recognised for helping reignite hope and a
future for everyone facing homelessness.
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